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Interaction Between the Federal Family and Medical Leave Act (FMLA) and Colorado FAMLI Act
IS THE WORKER COVERED BY THE FMLA?
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In these small percentage of claims, a worker could theoretically be eligible for FMLA CA CLAIMS r;: :j ?“rz::::ﬂ's‘ :‘srz ar;

leave subsequently, but research shows it’s highly unlikely because:

- FMLA + FAMLI require documentation for the need for leave, and it’s uncommon to have two
qualifying life events/emergencies in the same year

- FMLA leave in UNPAID and many workers can't afford it. 40% of workers report returning to

for spouse/parent/
child, which runs

concurrently under
FAMLI and FMLA

work because they can't afford unpaid leave. <+
- FMLA leaves are often short. 42% last less than 10 days. Only 17% last more than 60 days.




Interaction Between the Federal Family and Medical Leave Act (FMLA) and Colorado FAMLI Act

IS THE WORKER COVERED BY THE FMLA?

Fewer than 50 workers Worked fewer than 1,250 Employed with the
within 75 miles (49.2% of hours in year prior (Many employer less than 12
CO workforce) part-time workers) months**
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NO STACKING ISSUE BECAUSE NOT ELIGIBLE FOR FMLA LEAVE

v
™ It is extremely unlikely that a worker, in their first year with an employer, will take leave under FAMLI and then be eligible to take separate FMLA

leave soon after. If a worker takes any paid or unpaid leave, including under FAMLI, it is time that does not count towards the FMLA’s hours worked
requirement. Furthermore, it’s very rare to have two qualifying, documented leaves in any year.
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Table 15: Comparison between existing state family and medical leave programs’’

California Usage New Jersey Usage Rhode Island Usage

SFY 2013-2014 2014 2014
Number of covered 13,100,000 3,782,200 (FLI) 391,130
workers 2,615,435 (TDI)
Total number of leaves 923,012 126,317 39,863
Total percentage of 7 percent 3 percent - 5 percent 10 percent
population taking leave
Distribution of leave types (may not sum to 100 percent)
Own health 75.32 percent 74.33 percent 90.29 percent
Parental 21.72 percent 21.18 percent 7.14 percent
Family Caregiving 2.96 percent 4.49 percent 2.57 percent
Own Health
Percentage of population 4.84 percent 3.60 percent 9.20 percent
taking leave
Percentage of medical 26.10 percent 25.40 percent 12.42 percent
leaves related to pregnancy
Average length of leaves 15.66 14.20 9.27
(in weeks)
Parental
Percentage of population 1.53 percent 0.71 percent 0.73 percent
taking leave
Men's average length of 4.48 5.20 3.36
leave (in weeks)
Women's average length of | 5.50 5.60 3.50
leave, excluding pregnancy
medical leave (in weeks)
Family Caregiving
Percentage of population 0.21 percent 0.15 percent 0.26 percent
taking leave
Average length of leaves 3.59 4.10 345

(in weeks)
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